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KAWANA PARK EAGLES

CLUB

COACHING

HANDBOOK

Kawana Park AJFC

MISSION STATEMENT

Kawana Park Eagles (KPE) is a junior football club which provides a quality environment for the purpose of fun, participation and development of the skills of Australian Football.

VISION STATEMENT

To be the most professionally administered and respected club in Queensland and to set a benchmark for AFL football.

CLUB COACHING PHILOSOPHY

To provide a positive team and club environment that encourages participation, learning and enjoyment by all involved.
CLUB COACHING TRADEMARKS

· All players will always be encouraged to have fun at training and on game days.

· Be a club that welcomes players of all abilities and backgrounds.

· Provide an environment that is safe, secure and balanced.

· Provide a team oriented environment.

· Coaches adhere to all Club and League policies and act in a professional manner.

· Always display sportsmanship and embrace the spirit of the game.

· To teach both technical football skills and life skills.
· Emphasise respect and a positive attitude towards others.

· Players will always be encouraged to do their best.

· Players are rotated in a variety of positions on and off the field.
· All players are given positive reinforcement based on effort rather than results.

· Facilitate an open and honest communication with parents.

· Encourage and facilitate the development of our coaches.

· Take disciplinary action in an effective and timely manner when required.

GUIDING PRINCIPLES

We foster an environment of fun and enjoyment for players, coaches, officials, parents and supporters by always encouraging and applauding efforts of all players, coaches and officials, and never ridiculing mistakes or losses.

We encourage an atmosphere of learning and skill development for players and coaches.  Therefore we insist that all coaching staff must have a minimum Level 1 coaching accreditation and a Blue Card.  KPE financially facilitate this.  We also aim to ensure that coaches and players are supplied with adequate teaching aids and equipment.
We promote a positive, friendly and vibrant image and strongly support the concept of teamwork both on and off the field.  We encourage and welcome parent and supporter involvement at both team and club level.

We recognise the need to provide and maintain a safe environment for all players and other family members.

PLAYER MANAGEMENT

Player Rotation Policy:

We believe in player rotation both on and off the field to ensure all players are given every chance to not only participate, but to experience different positions over the course of the season.  KPE strongly believes winning isn’t everything at this junior level, but recognises that competition is healthy for player development and team morale.

Player Selection Policy:

22 players are able to play each week.  If team lists extend beyond this number, some players will be required to be rostered off each week during the season. If possible, Coaches and Team Managers should give parents and players the opportunity to advise in advance, any times of unavailability to ensure these games missed are counted as games rostered off.  It is expected that all players will be rotated equitably.  Again an accurate record of player selection is required, and dates when players were rostered off.
Finals Selection Policy:

It is generally recognised that finals football is different from the home and away games. The policy will be based on the following principles:

· An opportunity for as many players as is possible to experience finals football.
· An understanding that player selection and playing time for individual players gives the team the best possible opportunity to win.
· An understanding that the policy will provide coaches in the youth age groups a greater scope for varying playing time for individual players than in the junior age groups.
The main points of the Finals Selection policy are:

· In the event of the team playing in one final, 22 players will be selected.
· In the event of playing 2 or more finals, all players will play at least one final.
· At all times the players that registered with the Club earliest will have preference over players that registered latest.

· In the junior age groups a game will be considered to be at least two quarters of football, with all players being on the field prior to half time.  This will be mandatory. For youth age groups the club will provide this point as a guide only for the coach.  The coach will have some discretion over the length of playing time that individual players will have on the field and the time at which the player on the bench would come onto the ground.  

 
Registration:

All players must be registered prior to participating in any training session or match. A player whom is not registered is not covered by the club’s player insurance policy.  All new players yet to register must sign a ‘Permission to Train’ form to ensure insurance coverage.

SELECTION OF COACHES

Coach selection will be undertaken prior to the beginning of the season (that is, no coach will automatically be entitled to coach a team each season).  Selecting and matching coaches to the right team will involve:

· Asking for and identifying appropriate people to fill coaching roles.

· Interviewing candidates to determine such characteristics as their ability to relate to players, to inspire and enthuse those around them, to be able to manage players, to be able to teach skills, and have knowledge and an understanding of the game.

COACHES CODE OF CONDUCT

All KPE coaches will be fully aware of the Club’s policies and procedures and follow them.  KPE coaches will attend Club coaching meetings and be accredited.

KPE coaches acknowledge and adhere to the Coaches Code of Conduct as outlined in the AFLQ Rules and Regulations:

· I will respect the rights, dignity and worth of all individuals within the context of my involvement in Australian Football, including refraining from any discriminatory practices on the basis of race, religion, ethnic background or special ability/disability.
· I will abide by and teach the AFL Rules and Regulations of Australian Football and the rules of my club and League/association.
· I will be reasonable in the demands I make in the time commitments of the players in my care, having due consideration for their health and well-being.
· I will be supportive at all times and I will refrain from any form of personal abuse or unnecessary physical contact with the players in my care.
· I will have due consideration for varying maturity and ability levels of my players when designing practice schedules, practice activities and involvement in competition.
· I will avoid overplaying the talented players aiming to maximize participation and enjoyment for all players regardless of ability. Where I am responsible for players in the 8-17 year old age group, I will strive to ensure that all players gain equal playing time (all players must receive a minimum of three quarters of a match)
· I will stress and monitor safety always. In recognising the significance of injury and sickness, I will seek and follow the physician’s advice concerning the return of injured or ill players to training.
· I will endeavour to keep informed regarding sound principles of coaching and skill development and of factors relating to the welfare of my players.
· I will at all times display and teach appropriate sporting behaviour, ensuring that players understand and practice fair play.
· I will display and foster respect for umpires, opponents, coaches, administrators, other officials, parents and spectators.
· I will ensure that developing players are involved in a positive environment where skill learning and development as priorities are not overshadowed by a desire to win.
· I reject the use of performance enhancing substances in sport and will abide by the guideline set forth in the AFL DRUG POLICY.
COACHES JOB DESCRIPTION

Qualifications:

· Level 1 accreditation (minimum)

· Blue Card holder (current)

· Know the rules of the game

Training:

· Plan training sessions
· Develop technical and life skills of players

· Foster a team environment

· Use assistance from others when needed

Match Day:

· Be a positive role model

· Pre match timeline

· Manage team, players, positions

· Shake hands with opposition team after the game

· Sing Club song

· Weekly player awards

General:

· Adhere to Codes of Conduct
· Adhere to Club policies

· Wear Club uniform

· Support Club functions

· Attend end-of-season presentation ceremony

RESOURCES

Coach Accreditation 

To coach within the league, it is mandatory that all coaches are accredited level 1 coaches.  As a club we endorse this policy and expect that all Assistant Coaches are also Level 1 Accredited.  The club will cover all costs incurred in Level 1 Accreditation.

Coaches are strongly encouraged to pursue higher levels of accreditation.  The club will support coaches in this activity and assist with the expenses.
Training Plans

Coaches are expected to come to each training session prepared.  A number of age specific training plans can be found within the Resource Library. These training plans allow for coaches to use already constructed lessons or develop their individual training plans using the templates provided.
Coach Meetings

The club conducts a number of coaches meetings throughout the year.  Coaches are expected to attend these meetings.  The purpose of the meetings is to address issues relevant to coaching at the football club, share resources amongst the coaches and maintain a level of consistency amongst the coaches. 
Resource Library

The club aims to develop a resource library that allows access for all coaches to various resources such as, training manuals, Skills & Drills, Books, DVD’s and training aids. 
APPRAISALS

Evaluations will be conducted on all coaches within the club as an avenue for continual improvement.  See appendices for evaluation forms.
APPOINTMENTS

There are three positions that must be approved by the Committee:  

· Coach

· Assistant Coach

· Team Manager

In the event that a team needs to appoint a person to one of these positions, this persons details need to be submitted to the Club prior to an appointment being made. 
Refer to appendices for coach application appraisal forms.
CONTACTS

KPE Club Coaching Coordinator:
Kris Brown

0413 699 094

kbshell@bigpond.com
APPENDICES

KPE  Junior Football Club U/8, 9, 10 & 11’s Interview Record    

Applicant Name:




Recommendation
Age Group:  






          N/Rec
Rec
Highly Rec

Accreditation:  Yes 
No      (circle)

Opening Introductions and thank coach for applying for position.

QUESTIONS:


EXPERIENCE

What is your previous coaching experience, in particular, work with this age group?













Mark out of  5
PHILOSOPHY
1) What do you see as the most important reason children want to play football at KPE?

_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________                          









             Mark out of 2            

2) What elements of the game do you believe you can develop in the players at this age group?

_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________                          









            Mark out of 5                 

3) How important is winning to you?________________________________________________________ ______________________________________________________________________________________

Why?_______________________________________________________________________       _______________________________________________________________     Mark out of 5                 

4) What are your thoughts on modified rules for children this age?______________________________

_____________________________________________________________________________________________________________________________________________________________________

___________________________________________________________________   Mark out of 4

ROLE MODELLING

5) A player in your team has abused a teammate.  As a coach what should/could you do? 

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________























     Mark out of 5

6) How should you present yourself and act at training/game day? ______________________________________________________________________________________

_____________________________________________________________________________________________________________________________________________________________________

____________________________________________________________________   Mark out of 3

7) What do you see as your responsibilities as a coach of  8-11 year olds?___________________________

_________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________    Mark out of 3

PLAYER MANAGEMENT

8) Do you have a solution on how you can make every players involvement at training enjoyable and beneficial?_____________________________________________________________________________

___________________________________________________________________     Mark out of 3            

9) How would you manage players playing time and playing experience throughout the year?___________

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

___________________________________________________________________      Mark out of 5     

10) What resources could you use to assist you in your role do?

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ ____________________________________________________________________   Mark out of 4

11) What policy would you implement to allow all players to have equal opportunity to display their skills?

_______________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________   Mark out of 3

SKILL KNOWLEDGE and DEVELOPMENT
12) Explain to the panel how you would introduce or teach kicking to players in your team?____________

_____________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________   Mark out of 3

13) You have ten footballs and ten cones in your coaching kit.  You are in charge of thirty players.  How would you conduct training to maximise all equipment and player involvement?_____________________

______________________________________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________   Mark out of 5

14) What needs do you see the Club being able to fulfil to assist you in your coaching?_______________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

15) Are there any other questions or queries the coach has?_______________________________________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Summary of what the Club hopes to do for the coach.  Outline of Appointment timeline and procedure towards appointment.  Thank coach again for his/her time.

SCORE:

EXPERIENCE
        /5
PHILOSOPHY
      /16
ROLE MODELLING
  /11


MANAGEMENT        /15
SKILL KNOWLEDGE/ DEVELOPMENT               /8
Score        /55

KPE Junior Football Club U/12’s, 13’s, 15’s, 17’s Interview Record    

Applicant Name:



Recommendation
Age Group:  






          N/Rec
Rec
Highly Rec

Accreditation:  Yes 
No      (circle)

Opening Introductions and thank coach for applying for position.

QUESTIONS:


EXPERIENCE

What is your previous coaching experience, in particular, work with this age group?













Mark out of  5
PHILOSOPHY
3) What do you see as the most important reason teenagers want to play football at KPE?

_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________                          









             Mark out of 2            

4) What elements of the game do you believe you can develop in the players at this age group?

_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________                          









            Mark out of 5                 

3) Do you believe in “tagging”?____________________________________________________________ ______________________________________________________________________________________

Why?_______________________________________________________________________       _______________________________________________________________     Mark out of 5                 

4) What are your thoughts on the importance of tactics and introducing them to this age group ?_________

_____________________________________________________________________________________________________________________________________________________________________

___________________________________________________________________   Mark out of 4

ROLE MODELLING

5) A player in your team has abused a teammate/umpire.  As a coach what should/could you do? 


  




































     Mark out of 5

6) How should you present yourself and act at training/game day? ______________________________________________________________________________________

_____________________________________________________________________________________________________________________________________________________________________

____________________________________________________________________   Mark out of 3

7)Do you have any ideas on how to reduce or eliminate  “ugly parent”  behaviour?

Do you have a role in this?

_________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________    Mark out of 3

PLAYER MANAGEMENT

8)What are your thoughts on rotating players in different positions and ground/game time with this age group?_____________________________________________________________________________

________________________________________________________________________________ ___________________________________________________________________     Mark out of 3            

9) How would you communicate and implement your game plan to your players so that all could understand it?

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

___________________________________________________________________      Mark out of 5     

10) What resources could you use to assist you in your role?

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ ____________________________________________________________________   Mark out of 4

11) What is your opinion on player “burn-out” - both physical and psychological?

_______________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________   Mark out of 3

SKILL KNOWLEDGE and DEVELOPMENT

12) Explain to the panel how you would improve the “tackling”  ability of the ‘less physical” players in your team?

_____________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________   Mark out of 3

13) You have ten footballs and ten cones in your coaching kit.  You are in charge of thirty players.  How would you conduct training to maximise all equipment and player involvement?_____________________

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

_____________________________________________________________________   Mark out of 5

14) What needs do you see the Club being able to fulfil to assist you in your coaching?_______________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

15) Are there any other questions or queries the coach has?_______________________________________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Summary of what the Club hopes to do for the coach.  Outline of Appointment timeline and procedure towards appointment.  Thank coach again for his/her time.

SCORE:

EXPERIENCE
        /5
PHILOSOPHY
      /16
ROLE MODELLING
  /11



MANAGEMENT        /15
SKILL KNOWLEDGE/ DEVELOPMENT               /8

Score        /55

Place the following forms on the AFL website as per page 21 of this Handbook
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Coach Evaluation    (Training Session)

NAME OF COACH: ______________________________________


AGE GROUP: _____________
EXPERIENCE: _______YEARS

Observer is to complete the following by placing a tick in the appropriate box.

	
	Not Assessed
	Evident
	Not Evident
	Comments

	Preparation
	
	
	
	

	· Session plan 
	
	
	
	

	· Facility/Equip set out/ appropriate
	
	
	
	

	· Safety precautions 

· 
	
	
	
	

	· Parent Use
	
	
	
	

	Organisation/Implementation
	
	
	
	

	· Punctual start
	
	
	
	

	· Sound organization/control
	
	
	
	

	· Appropriate warm ups
	
	
	
	

	· Appropriate skill teaching
	
	
	
	

	· Appropriate skill games/drills
	
	
	
	

	· Maximum player participation
	
	
	
	

	· Praise/encouragement given
	
	
	
	

	· Equipment well used
	
	
	
	

	· Appropriate dress
	
	
	
	

	· Assistants well used
	
	
	
	

	Communication
	
	
	
	

	· Audible/understood/to the point
	
	
	
	

	· Appropriate language
	
	
	
	

	· Positioning
	
	
	
	

	· Variety of communication
	
	
	
	

	Demonstration/Skill Introduction
	
	
	
	

	· Sound knowledge of skills
	
	
	
	

	· Sound skill demonstration
	
	
	
	

	· Used two/three points only
	
	
	
	

	· Repeated a number of times
	
	
	
	

	· Attention gained/maintained
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Coach Evaluation (Training Session)

	
	Not 
Assessed
	Evident
	Not Evident
	Comments

	Skills Practice
	
	
	
	

	· Commenced efficiently
	
	
	
	

	· Maximum participation
	
	
	
	

	· Good use of equipment
	
	
	
	

	· Appropriate for the group
	
	
	
	

	· Appropriate time spent
	
	
	
	

	· Feedback provided
	
	
	
	

	· Error Detection/Correction Given
	
	
	
	

	· Assistants well used
	
	
	
	

	General
	
	
	
	

	· Code of Conduct awareness
	
	
	
	

	· Positive reinforcement given
	
	
	
	

	· Enthusiasm 
	
	
	
	

	· Challenge provided
	
	
	
	

	· Aims of session achieved
	
	
	
	

	· Team Plan and Rules evident
	
	
	
	

	Overall Rating
	Not 
Assessed
	Evident
	Not Evident
	Comments

	· Preparation
	
	
	
	

	· Organization/Implementation
	
	
	
	

	· Communication
	
	
	
	

	· Demonstration/Skill Intro.
	
	
	
	

	· Skills Practice
	
	
	
	

	· General
	
	
	
	


OBSERVER NAME: __________________________________________________

COACH ACCREDITATION LEVEL (Minimum Level 1): __________________

YEAR GAINED:  _______________

GENERAL COMMENT: _______________________________________________________________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Signed: ____________________________ (Observer)
 Date: ____________
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Coach Evaluation (Training Session)

	THINGS THAT WORK WELL:

	

	

	

	

	


	AREAS WORTH NOTING:

	

	

	

	


	QUESTIONS TO CONSIDER:

	

	

	

	


	RECOMMENDATIONS FOR CONSIDERATION BY THE CLUB:
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Coach Evaluation (Match Day)

NAME OF COACH: ___________________________________________

GAME vs : ____________________________ 
DATE:_______________


AGE GROUP: _____________
EXPERIENCE: _______YEARS

Observer is to complete the following by placing a tick in the appropriate box.

	
	Not 
Assessed
	Evident
	Not Evident
	Comments

	Pre-game Organisation
	
	
	
	

	· Punctual arrival
	
	
	
	

	· Safety precautions:
	
	
	
	

	Boots, Jewelry, Protective Equip
	
	
	
	

	First Aid
	
	
	
	

	Appropriate drinks
	
	
	
	

	       Ground Check
	
	
	
	

	· Equipment ready

· 
	
	
	
	

	· Whiteboard layout/use
	
	
	
	

	· Sound organisation/control
	
	
	
	

	· Appropriate team instructions
	
	
	
	

	· Appropriate player instructions
	
	
	
	

	· Appropriate warm ups
	
	
	
	

	· Maximum player involvement
	
	
	
	

	· Praise/encouragement given
	
	
	
	

	· Appropriate dress
	
	
	
	

	· Assistants-are they well used
· 
	
	
	
	

	· Pre-Game Plan Evident
· 
	
	
	
	

	Communication
	
	
	
	

	· Clear/understood by players
	
	
	
	

	· Appropriate language

· 
	
	
	
	

	· Coach instructions acted upon
	
	
	
	

	Pre-game Instructions
	
	
	
	

	· Attention gained/maintained
	
	
	
	

	· Pre-game timeline
	
	
	
	

	· Basic match plan
	
	
	
	

	· Used two/three points only
	
	
	
	

	· Repeated a number of times
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Coach Evaluation (Match Day)

	
	Not 
Assessed
	Evident
	Not Evident
	Comments

	During the Game
	
	
	
	

	· Code of Conduct adhered to
	
	
	
	

	· Maximum player management
	
	
	
	

	· Clear instructions provided
	
	
	
	

	· Feedback on errors provided
	
	
	
	

	· Positive reinforcement given
	
	
	
	

	· Sportsmanship 

· 
	
	
	
	

	· Use of Staff
	
	
	
	

	General
	
	
	
	

	· Team Rules/Team Plan evident
	
	
	
	

	· Knowledge of Rules 
	
	
	
	

	· Umpire Support Evident
	
	
	
	

	· Enthusiasm evident
	
	
	
	

	· Challenge provided
	
	
	
	

	· Aims of match achieved
	
	
	
	

	Overall Rating
	Not 
Assessed
	Evident
	Not Evident
	Comments

	· Pre-game Organization
	
	
	
	

	· Communication
	
	
	
	

	· Pre-game Instructions
	
	
	
	

	· During the Game
	
	
	
	

	· Skills Practice
	
	
	
	

	· General
	
	
	
	


OBSERVER: __________________________________________________

COACH ACCREDITATION LEVEL:_________YEAR GAINED: ____________

GENERAL COMMENT:




Signed: ____________________________ (Observer)
 Date: ____________
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Coach Evaluation (Match Day)

	THINGS THAT WORK WELL:

	

	

	

	

	

	

	


	AREAS WORTH NOTING:

	

	

	

	

	


	THINGS TO WORK ON:

	

	

	


	QUESTIONS TO CONSIDER:

	

	

	

	

	


	RECOMMENDATIONS FOR CONSIDERATION BY THE CLUB:
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Coach Self Evaluation (Training Session)

NAME OF COACH: ______________________________________


AGE GROUP: _____________
EXPERIENCE: _______YEARS

Coach is to complete the following by placing a tick in the appropriate box.

	
	Not 
Assessed
	Evident
	Not Evident
	Comments

	Preparation
	
	
	
	

	· Session plan 
	
	
	
	

	· Facility/Equip set out/ appropriate
	
	
	
	

	· Safety precautions 

· 
	
	
	
	

	· Parent Use
	
	
	
	

	Organisation/Implementation
	
	
	
	

	· Punctual start
	
	
	
	

	· Sound organization/control
	
	
	
	

	· Appropriate warm ups
	
	
	
	

	· Appropriate skill teaching
	
	
	
	

	· Appropriate skill games/drills
	
	
	
	

	· Maximum player participation
	
	
	
	

	· Praise/encouragement given
	
	
	
	

	· Equipment well used
	
	
	
	

	· Appropriate dress
	
	
	
	

	· Assistants well used
	
	
	
	

	Communication
	
	
	
	

	· Audible/understood/to the point
	
	
	
	

	· Appropriate language
	
	
	
	

	· Positioning
	
	
	
	

	· Variety of communication
	
	
	
	

	Demonstration/Skill Introduction
	
	
	
	

	· Sound knowledge of skills
	
	
	
	

	· Sound skill demonstration
	
	
	
	

	· Used two/three points only
	
	
	
	

	· Repeated a number of times
	
	
	
	

	· Attention gained/maintained
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Coach Self Evaluation (Training Session)

	
	Not 
Assessed
	Evident
	Not Evident
	Comments

	Skills Practice
	
	
	
	

	· Commenced efficiently
	
	
	
	

	· Maximum participation
	
	
	
	

	· Good use of equipment
	
	
	
	

	· Appropriate for the group
	
	
	
	

	· Appropriate time spent
	
	
	
	

	· Feedback provided
	
	
	
	

	· Error Detection/Correction Given
	
	
	
	

	· Assistants well used
	
	
	
	

	General
	
	
	
	

	· Code of Conduct awareness
	
	
	
	

	· Positive reinforcement given
	
	
	
	

	· Enthusiasm 
	
	
	
	

	· Challenge provided
	
	
	
	

	· Aims of session achieved
	
	
	
	

	· Team Plan and Rules evident
	
	
	
	

	Overall Rating
	Not 
Assessed
	Evident
	Not Evident
	Comments

	· Preparation
	
	
	
	

	· Organization/Implementation
	
	
	
	

	· Communication
	
	
	
	

	· Demonstration/Skill Intro.
	
	
	
	

	· Skills Practice
	
	
	
	

	· General
	
	
	
	


COACH: __________________________________________________

COACH ACCREDITATION LEVEL: _________YEAR GAINED: ____________

GENERAL COMMENT:



Signed: ____________________________ (Coach)
 Date: ___________
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Coach Self Evaluation (Match Day)

NAME OF COACH: ___________________________________________

GAME vs : ____________________________ 
DATE:_______________


AGE GROUP: _____________
EXPERIENCE: _______YEARS

Coach is to complete the following by placing a tick in the appropriate box.

	
	Not 
Assessed
	Evident
	Not Evident
	Comments

	Pre-game Organisation
	
	
	
	

	· Punctual arrival
	
	
	
	

	· Safety precautions:
	
	
	
	

	Boots, Jewelry, Protective Equip
	
	
	
	

	First Aid
	
	
	
	

	Appropriate drinks
	
	
	
	

	       Ground Check
	
	
	
	

	· Equipment ready

· 
	
	
	
	

	· Whiteboard layout/use
	
	
	
	

	· Sound organisation/control
	
	
	
	

	· Appropriate team instructions
	
	
	
	

	· Appropriate player instructions
	
	
	
	

	· Appropriate warm ups
	
	
	
	

	· Maximum player involvement
	
	
	
	

	· Praise/encouragement given
	
	
	
	

	· Appropriate dress
	
	
	
	

	· Assistants-are they well used
· 
	
	
	
	

	· Pre-Game Plan Evident
· 
	
	
	
	

	Communication
	
	
	
	

	· Clear/understood by players
	
	
	
	

	· Appropriate language
	
	
	
	

	Pre-game Instructions
	
	
	
	

	· Attention gained/maintained
	
	
	
	

	· Pre-game timeline
	
	
	
	

	· Basic match plan
	
	
	
	

	· Used two/three points only
	
	
	
	

	· Repeated a number of times
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Coach Self Evaluation (Match Day)

	
	Not 
Assessed
	Evident
	Not Evident
	Comments

	During the Game
	
	
	
	

	· Code of Conduct adhered to
	
	
	
	

	· Maximum player management
	
	
	
	

	· Clear instructions provided
	
	
	
	

	· Feedback on errors provided
	
	
	
	

	· Positive reinforcement given
	
	
	
	

	· Sportsmanship 

· 
	
	
	
	

	· Use of Staff
	
	
	
	

	General
	
	
	
	

	· Team Rules/Team Plan evident
	
	
	
	

	· Knowledge of Rules 
	
	
	
	

	· Umpire Support Evident
	
	
	
	

	· Enthusiasm evident
	
	
	
	

	· Challenge provided
	
	
	
	

	· Aims of match achieved
	
	
	
	

	Overall Rating
	Not 
Assessed
	Evident
	Not Evident
	Comments

	· Pre-game Organization
	
	
	
	

	· Communication
	
	
	
	

	· Pre-game Instructions
	
	
	
	

	· During the Game
	
	
	
	

	· Skills Practice
	
	
	
	

	· General
	
	
	
	


COACH:  __________________________________________________

COACH ACCREDITATION LEVEL:_________YEAR GAINED: ____________

GENERAL COMMENT:




Signed: ____________________________ (Coach)
 Date: _________

