
 

 

   Coaching Coordinator Position Description 

Objectives: 

• To coordinate, educate and evaluate all coaches at training and on match days 
• Develop South Toowoomba AFC’s Coaching strategy 
• Overall coaching of players and coaching staff – implement game plans effectively 
• Develop a positive coaching culture 
• Assist and support the ongoing growth and development of coaches 
• Ensure all coaches are recognised for their efforts and their commitment to quality of 

coaching practice 

Responsibilities: 

• Assist with the development of all coaches of South Toowoomba AFC 
• Oversee training and drills 
• Develop and implement Game plans with coaches and players 
• Assist and support the ongoing growth and development of coaches 

i. To provide necessary and up to date information on current trends, practices, 
courses to all coaches.  

ii. Support coaches so that players will receive the best practice approach to training, 
skill development and match day environment. 

• Assist coaches to develop processes whereby South Toowoomba AFC can recruit, develop 
and retain players. 

• Development and implement coaching strategy across both Junior, Youth and Senior teams 
• Act as a mentor to club coaches as requested 
• Conduct coaching assessments and evaluations of coaches 
• Ensure coaches uphold the AFL coaches Code of Conduct 
• Chair Club Coaching meetings 
• Attend District or zone club coaching coordinator meetings as required 

Accountability: 

• The Coaching Coordinator is accountable to the Manager of Core Business 
• Provide a report on any aspect of portfolio operations to the committee when 

requested. 
• Seek permission from the Executive Members of the South Toowoomba AFC prior to 

committing the club to any financial expenditure or operational actions. 

Commitment: 

• Provide frequent communication between the Manager of Core Business 
• Be available to coaches on training nights and Match Day 



• Monthly Coaching meetings with coaches  
• Be able to provide communication with the Executive committee. 
• Fortnightly meeting with Coaching Coordinator or as decided upon. 
• Be able to design and implement a training and coaching strategy for Junior, Youth 

and Senior Team 
• Design and implement game plans 

 

 


