Application Form

Junior Football Coach
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CENTRAL DISTRICT FOOTBALL CLUB INC. SANFL





BAROSSA LIGHT AND GAWLER FOOTBALL ASSOCIATION

(enter club name here)

(Prior to submitting this application, the applicant must 
read and understand the Club’s Junior Development Policy and
 the BL&GFA Junior Management Committee Codes of Conduct)

Please return your application 

prior to the nominated closing date

The secretary:

(Enter contact details here)
Personal details:  (information will not be divulged outside of the Club without your permission)
Name:................................................................................................................. DOB:.......................... 

Address:.............................................................................................................  Post Code:................

Occupation: .............................................................  Employer: ..........................................................

Phone:
Home:................................. Work:..................................
Mobile:............................... 

Email Address: (required) ..................................................................................................... 

Preferred coaching position (circle):    (coach / assistant coach / team manager)

Preferred age group (circle):  (Auskick / Under 9 / Under 11 / Under 15 / Under 17½) 

Do you have a child playing at the club?  Yes / No   If so please include details below:

Name. ............................ ................  Age: ............... ...............  Team/Grade ............... ...............

Name. ............................ ................  Age: ............... ...............  Team/Grade ............... ...............
Name. ............................ ................  Age: ............... ...............  Team/Grade ............... ...............
Qualifications:

Currently football coaching accredited?  Yes / No    If so, what level:  1 / 2 / 3
Year first accredited: ..............   Accreditation number.......................   Expiry date.............. 
Other coaching accreditation?  Yes / No  If so, what sport & level: .............. .............. .............. 
If not accredited, are you prepared to obtain accreditation prior to, or in your first year of coaching? Yes / No (training is funded by the Club):  

Do you have football coaching experience?  Yes / No

If so, which Club(s) team(s), level(s) & year(s) did you coach .................... ................... ..................... 
........................ ..................... ..................... ..................... ..................... ..................... .....................
Do you have football playing experience?  Yes / No

If so, which Club(s) team(s), level(s) & year(s) did you play .................... ................... ..................... 
........................ ..................... ..................... ..................... ..................... ..................... .....................
Do you have any other skills, qualifications or experience advantageous to this application? If so, please detail below: (attach extra pages if required)
............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

.......................................................................................................................................................................
What is your reason for making this application? (attach extra pages if required) ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

..............................................................................................................................................................................................................................................................................................................................................
Do you have a coaching philosophy?  What do you think is important when coaching juniors? (attach extra pages if required) ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

.......................................................................................................................................................................

BLG COACHES GOALS

· Treat each player as an individual

· Ensure that a players experience is a positive one

· Respect different cultures and beliefs, respect their rights

· Actively discourage any abuse or harassment of team mates, opposition players, umpires, officials or patrons

· Provide a safe environment for the players, parents and supporters
· Promote a positive team environment and all players to participate in team activities

· Provide care and concern for sick or injured players

· Actively encourage and develop player’s skill and personal development.

I, ..............................................., hereby commit, to the best of my ability, to uphold and adhere to the (enter club name here)  Junior Development Policies and Barossa Light and Gawler Football Association’s Club Coaches Code of Conduct.  

I confirm that I have read and understood the attachments to this application form.   I understand that as an integral component of my acceptance as a coach I must maintain a standard of behaviour and conduct that is in the best interests of the club, the game, the players in my care and all other volunteers and club members.    I understand that I must represent myself in professional manner and without bringing the coaching profession, the Club or the Game into disrepute.

SIGNATURE OF APPLICANT:....................................................
DATE: ..... / ..... / ..........
PAGES 2 & 3 AND ANY ATTACHMENTS (IF REQUIRED) MUST BE COMPLETED AND RETURNED TO THE CLUB’S SECRETARY BY THE NOMINATED CLOSING DATE.

General Information for prospective Coaches

Introduction

Pages 4 to 7 of this document are for your retention. The purpose of this document is to outline some basic information on topics that are commonly raised by Coaches throughout the season.  
It is important that you carefully read and understand the information contained here as some of the content may have a bearing on your decision to either accept or reject an offer of appointment to coach, should it be extended to you.

This document does not claim to be exhaustive and gives basic information only. If you have any questions or concerns, please raise them with the (enter contact details here) without delay.

The Executive and Management Committees reserve the right to vary, introduce or void the rules and guidelines as they consider necessary and without prior notice being given.

For your information

Merit:

All applications are judged on their own merit.   Our objective is to appoint quality coaches that are suitably matched to a team. Consideration will be given to the applicant’s knowledge, experience and personality in relation to the age group they are applying for.  For example a person who has coached successfully at senior level may have the appropriate football knowledge and experience but may not have the personality and patience required to coach under 9’s or 11’s.   An applicant does not have to have a child of their own either playing at the club or in the team they are applying to coach for.   All appointed Coaches will be required to annually undergo National Police Clearance checks.
Tenure:

Coaches are appointed for a one (1) season tenure. Commencing from date of appointment and terminating on the completion of the Season’s Presentation Day.  All Coaches positions are then deemed to be vacant and applications will be sought from both existing coaches and new people for the following season.   It is the clubs intention to introduce each team to a different coach approximately every 2—3 years, although our ability to do this will depend on the caliber of applicants received.

Dismissal:

The Club reserves the right to dismiss a coach without prior notice if the Executive Committee feels justified in doing so.

Code of Conduct:

Attached for your retention, is a copy of the Coaching “Codes of Conduct”. Any alleged breach of the Codes of Conduct will be investigated by the nominated representatives of committee.  The representatives will determine whether a breach has occurred and if so, what penalty will be applied. This action is separate to any penalty that may be handed down by the BL&GFA for incidents reported to them.
Operational Duties

Email:

There will be regular information sent out to you.  Practically all this information will be sent via email. For this reason it is critical that you have daily access to email. If you do not have your own email address you will need to arrange for someone else to receive your emails and promptly pass the information on to you. In most cases, your Team Manager can meet this need however, if they also do not have email, you will need to make alternative arrangements for email access.

Support Staff:

The following support staff are required for the team you will be coaching.   Coaches are responsible for the recruitment of suitable staff to assist him/her however consultation and assistance may be sought from the Junior Football Committee:■ 1 Assistant Coach ■ 1 Team Manager ■ *1 Trainer ■ 1 Runner ■ 1 Team Social/Fundraiser Co-Ordinator.

*Under 15’s and Under 17½ should seek to appoint 2 trainers.  Coaches, Assistant Coaches & Trainers must be already accredited or agree to attend & pass an approved accreditation course. The above are compulsory appointments for all teams.

Assistant Coach:

It is highly recommended that every team have an accredited Assistant Coach. The head coach is required to recommend a suitable person to fulfill this role however, the Junior Football Director &/or the Junior Committee reserves the right to give final approval on the appointment of the Assistant Coach.

Coaches Absence:

In the event of the head coach’s absence, the assistant coach will be required to take on the full responsibilities of the head coach until the return of the head coach.

Scheduled Games:

Football games are scheduled at the BL&GFA’s discretion on Friday nights and Saturday mornings. Coaches & support staff are expected to give their football commitment first priority and must be flexible in regard to game times. 

Meetings:

Attendance at Coaches meetings is compulsory. All meetings are called at the discretion of the Football Operations Manager. A typical year will include 1 Pre-season Coaches & Team Managers meeting and 2 Coaches meetings.
Set Up/Pack Up & Building Security:

First home game of the day/Night—The coach is responsible for ensuring that the ground is set up for play.   Last home game of the day/night—The coach is responsible for ensuring that all equipment is packed away and the ground/buildings are secured.   Training Sessions—The Coach is responsible for set up and pack up on the completion of their training session.   Team parents are asked to help out but the final responsibility remains with the Coach.   Duties include but are not limited to:  Turning oval lights on/off.  Checking & locking all doors.  Returning all training gear and other items and neatly storing in their designated area.  Putting out/bringing in goal post padding, rubbish bins and other Club equipment.

Fundraising Functions & Activities:

Coaches are also asked to support the club in all its fundraising efforts by way of their own participation and their encouragement of others in the team to do the same.

Voting & Trophies:

End of year trophies are determined as per the Junior Development Policy

Communication:

All communication from the club to the coaches must be replied to or acted upon without delay. 

Summary:

If you have any questions or queries, please direct them to the (enter contact detail here). If you accept an offer to coach at the (enter football club here) you will be expected to abide by all club policies, codes of conduct and instructions from the Junior Football Director and Junior Committee.

What you can expect from our club

· Appreciation & Respect

· Openness and Honesty

· Information

· Recognition

· Consultation and Advice

· Support and Guidance

What our club expects from you

· Your Commitment

· Your Honesty

· Your Time

· Your Discretion

· Your Enthusiasm
Special Skills Required
· Leadership

· Effective Communication

· Ability to analyse, study & plan

· Technical knowledge of football

· Level 1 or 2 AFL Accreditation
Characteristics of a good Coach

· Well organised, Energetic & Enthusiastic

· Encouraging & Supportive

· Creative & Flexible

· A careful observer & thoughtful planner

· Good at Delegating tasks to assistants and older, more skilled players

· Knowledgeable & committed to improving their coaching skills

· Caring & interested in the wellbeing of EVERY player

· Patient & Understanding

· Fair & Consistent

· Creates an enjoyable atmosphere

Duties & Responsibilities
· Adhere to and promote the Coaches, players, officials, parents and spectators codes of conduct.

· Accept and abide by all committee decisions

· Have a competent understanding of game, competition, league & club rules
· Attend all matches and training sessions

· Plan, organize & run Training sessions with age appropriate drills & development training 
· Instruct football skills and team tactics 
· Encourage & support all players to reach their full potential & maximize their enjoyment 
· Identify individual player skill levels and match the learning experience for that player 
· Encourage parents to become your helpers at training sessions & on game day

· Provide clear instruction and feedback to the team and individual players 
· Attend club meetings on request, represent the club at official club functions & activities 
· Continually seek to upgrade skills, knowledge of the game & training techniques 
· Have an understanding of injury prevention, care & risk management 
· Develop team morale and a rapport (a connection) with the players 
· Make every effort to ensure that each players participation is a fun & positive experience
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BL&GFA JUNIOR FOOTBALL CODES OF CONDUCT

 (Applies to all junior football below Under 15 level) – (JMC Charter Appendix D)
1. Coaches Code of Conduct

1.1. Remember that children participate for fun and enjoyment and that winning is only part of their motivation. 

1.2. Remember that you are a role model for a large number of impressionable children.

1.3. Be reasonable in your demands on young payers’ time, energy and enthusiasm.

1.4. Teach your players that the rules of sport are mutual agreements that no one should evade or break.

1.5. Avoid overplaying the talented players.  The “just average” players need and deserve equal time.

1.6. Never ridicule or yell at children for making mistakes, encourage them.  The Club needs as many players as possible, consequently additional effort is sometimes required for the ones that are not as skilled or motivated.

1.7. Ensure the equipment and facilities meet safety standards and are appropriate to the age and ability of the players.

1.8. The scheduling and length of practice times and competitions should take into consideration the maturity level of the children.

1.9. Encourage children to develop basic skills and discourage specialising in any one playing position.

1.10. Encourage children to participate in all aspects of the game and the Club.

1.11. Develop team respect for the ability of opponents as well as for the judgement of officials and opposing coaches.  Encourage umpires as without them players cannot play.

1.12. Ensure the players take into account the standard of umpiring available and do not get distracted by umpiring decisions.

1.13. Following the advice of a physician when determining an injured player is ready to recommence training or competition.

1.14. Keep up to date with the latest coaching practices and the principles of growth and development of children.

2. Players Code of Conduct
2.1. Learn the rules of the game and play by them at all times.

2.2. Work equally hard for yourself and your team.  Its performance will benefit and so will you.

2.3. Be a good sport. Applaud all players for good plays whether they are on your team or the other team.

2.4. Never argue with an official.  If you disagree, discuss the matter with your coach and ask him to address the issues through appropriate channels.  Do not be distracted by umpiring decisions, get on with the game.

2.5. Control your temper.  Verbal abuse of officials or other players, deliberately distracting or provoking an opponent and any form of violence is neither acceptable nor permitted in any sport.

2.6. Demonstrate appropriate social behaviour by not using foul language, spitting etc.

2.7. Do not vilify other players, especially in relation to their sex, race, culture or appearance.

2.8. Treat all players as you would like to be treated.  Do not interfere with, bully or take unfair advantage of another player.

2.9. Co-operate with your coach, team-mates and opponents.

2.10. Play for the fun of it, and not just to please parents and coaches.
3. 
Parents, officials and Spectators Code of Conduct
3.1. Remember children play sport for their enjoyment, not yours.

3.2. Encourage children to participate, do not force them.

3.3. Focus on the child’s efforts and performance rather than winning or losing.

3.4. Encourage children to always participate according to the rules.

3.5. Remember that children learn best by example.  Applaud good plays by all teams. 

3.6. Condemn the use of violence in any form, be it by spectators, officials, coaches or players.

3.7. Never ridicule or yell at a child for making a mistake.

3.8. Respect officials’ decisions and teach children to do likewise.  If you disagree with an official, raise the


issue through the appropriate channels rather than question the officials’ judgement and honesty in public.

3.9. Support all efforts to remove verbal and physical abuse from sporting activities. 

3.10. Demonstrate appropriate social behaviour by not using foul language, harassing players, coaches or officials.

3.11. Recognise the value and importance of volunteer coaches and other officials, and better still be involved yourself.  Without these volunteers your child could not participate[image: image2.png]
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