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MINUTES OF 2013 ANNUAL GENERAL MEETING OF THE NORTHERN UMPIRES ASSOCIATION (NUA)

24/4/13 at GARVEY OVAL CLUBROOMS

PARADE COLLEGE, BUNDOORA
Meeting commenced 19:26
Apologies noted to the chair:
Terry Maher, Michael O'Keeffe (LM), Ash Tunchon, Mal Cooper, Mick Evans (LM), Jim Gook (LM), Santo Spinello (LM), Neville Coutts, Graham Norman, Daniel Fitzpatrick
Minutes presented of 2012 Annual General Meeting conducted on Wednesday18 Apr 2012. Motion to accept minutes as read.


m: Michael Ryan; s: Craig Stephens
Motion carried
Business Arising from 2012 Annual General Meeting conducted on Wednesday 18 Apr 2012:

· games recognition: TM briefed that communication poor between NFL & NUA

· by law stipulated 3 life members per year will be accepted at NFL level

· NFL made an offer to the NUA of admittance to a “300 game club” – current Exec decided not to pursue – preferred Life Membership as an option

· Life Membership by law has been amended – 300 “A Grade” games – privilege; not a right – 300 A Grade Games will QUALIFY but not AUTOMATICALLY be accepted

· training venue: Barling Reserve upgrade construction has commenced

· final plans have not been tendered to NUA

· social area 110 square metres in initial plans

· all amenities covered

· discussion paper to be tabled by new exec to CEO NFL following the AGM

· funding from NFL, AFL Victoria, Darebin council; Cricket Vic & cricket club made no contribution

· revised constitution

· considered comments at AGM – document submitted to Consumer Affairs Vic (CA Vic)
· CA  (Vic) approved document & resolution on condition that members were informed that a clause relating to grievance resolution advised by CA was to be deemed as an inclusion at para 8 of the document and advised to the members – TM read the deemed clause to the meeting
· the formal inclusion of this clause as mandated by CA Vic  will be passed in a special resolution in this AGM, together with a statement of purpose, which is legislated in the Associations Incorporation Reform Act 2012
Subscriptions for 2013 – motion to make no changes to subscriptions
m: Russell Yin s: Peter Francis
Motion carried.
Reports

President's report presented by A .Mahony – not an operational report, no need to be endorsed.


Treasurer's Report presented by B. McWiggan

Motion to accept Treasurer's Report
m :Craig Stephens; s: Michael Ryan

Secretary's Report presented by J. Forner
Motion to accept Secretary's Report
m: Andrew Mills; s: Lee Compton-Robins










Life Member Nominations – No nominations received by the executive committee for 2013.

Proposed Amendments to Constitution
· Legislative requirements:

· Special Resolution presented to accept the new Statement of Purpose (appendix 1): 


m: Ian Moor;  s: Peter Clapp
· Motion to accept Grievance Procedure not required – legislative change; must be included as per Consumer Affairs Mandate
· Special Resolution presented to accept the change of the end of the NUA's Financial Year to 31st December m: Peter Francis; s: Russell Yin
Election of Office Bearers

The NUA Secretary has received only ONE nomination per position. No vote required. Elected office bearers for Season 2013 are as follows:

President – Anthony Mahony

Vice President – Daniel Fitzpatrick


Secretary – Beau Tran


Treasurer – Craig Herman


Junior Secretary – Andrew O'Neill
Assistant Treasurer – Ms 










Lucinda Lopes
Election of General Committee

The new executive asked for expressions of interest for members of the General Committee. As per the constitution, only up to six (6) members will be admitted to the General Committee. The following members' expressions will be assessed by the 2013 executive and the final make up of the 2013 General Committee will be minuted at the next executive meeting: Monday, 13th May, 2013

Josh Forner; Fiona Knowles (Social Member); Russell Yin (Life Member); Shane Finn; Steve Howard; Ian Herman; Alex Langdon; Michael Ryan
General Business:
· Appointment of an Administration Assistant: President Anthony Mahony presented to the members the view of the 2012 Executive to appoint an Administration Assistant as a paid  honorarium position for the 2013 season, with job description and further details to be published following the next executive meeting.

· Pay rise – President A.Mahony detailed to the members that the next payment negotiation is scheduled for the 2014 season

· Adam Walker raised a proposal to have 3 umpire rate increased to usual amount of 2 umpire rate for finals matches. Proposal accepted by the 2013 executive and will be negotiated with NFL CEO in due course

· Lee Compton-Robins asked for a copy of pay rates. Executive directed him to the Notice Board, where pay rates scaling document appears each week. Explained that NFL have instructed NUA not to publish pay rates on the web

· Brian Morrison (LM) raised a question of when Umpire appointments for the coming round appear on the web site – generally goes on web on Friday – owing to an oversight, these weren't available in Round 1

· Mark Heatley congratulated executive on the Annual Report presentation for 2012

· Craig Herman (LM) thanked Brian Morrison for his assistance with statistical records & historical archiving

· Anthony Mahony thanked Craig Herman for use of premises for exec meetings throughout 2012

· Anthony Mahony proposed that profiles be compiled for Life Members at Barling Reserve premises

· Josh Forner reminded members of social membership category & entertainment books as major fundraiser

Meeting Closed: 20:20

This is a true reflection of the Northern Umpires Association Inc  Annual General Meeting conducted on the 24th April 2013.


A.J. Mahony





J.N.E. Forner


  President




      Outgoing Secretary

Appendix 1 to

NUA Inc AGM 

24 Apr 2013

Minutes
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STATEMENT OF PURPOSE 

2 . PURPOSES

The purposes of the Association are as follows:

2.1 to carry on the day-to-day duties required of an Association
2.2 to liaise with the NFL and other bodies as appropriate to represent umpires in all matters that affect them, in particular rates of pay, Occupational Health and Safety and respect for umpires programs
2.3 to foster morale within a social environment for umpires by organising social functions and activities in and out of season

2.4 to ensure umpires' welfare is maintained at all times through advocating

various support programs and initiatives
2.5 to make available an Advocate  for all umpires at Tribunal or Grievance Committee hearings
2.6 to assist in the processing of any grievances of umpires through the appropriate forum(s)

2.7 to provide value for money for members’ annual subscription payment
