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Corryong Football Netball Club Inc. 
Human Resource Management – Sub committee 
Position Title

Junior Football Team Manager 

Position Description (what the position involves)

The position of Football Team Manager for the 2014 season involves working directly with the Coach co-ordinating for one of the teams (Under 16s, Under 13s or Under 10s) for the season of 2014 to ensure that football players are registered, in uniform and ready to take the field on game day. This is also an administrative role.

( Volunteer
(  Permanent
(  Part-time
(  Casual
(  Contract

Position Reports Directly To

	Vice President (Football) and Coach of the team you are working with.


Key Responsibilities and Duties

	- Ensure field is prepared for game eg. goal posts and boundary line.
- Organise field umpires for home games.
- Organise boundary umpires for home games.
- Organise or delegate filling of water bottles and game day oranges.
- Liaise with coach and Vice President (Football) to coordinate awards and Junior presentation day program.
-To make sure that all football players have paid their VCFL registration and Club membership.

- To work with the Football Coach/es to see the smooth running of one of the teams. 

- Administer football Guernseys and make sure a list is kept of who has been allocated which number. (Also those who have paid and not paid for their Guernsey working with Ass. Treasurer – Membership Officer)

- Provide Secretary 2 – Games Day Officer and Secretary 1 with an up to date list of football player’s names and their Guernsey number.

-  On game day, make sure all League votes and team sheets are returned to Home club. (Under 16s).
- On game day, make sure that all CFNC votes (Under 16s) are returned to Secretary 2 - Game Day Officer.

- Be responsible for filling out game day paper work and return to home club. (Best players and goal kickers)

- Be responsible for administering Club awards, recording these and give a copy to Secretary 2 - Game Day Officer.
- Attend weekly training sessions in co-operation with the Coach/es.

- Actively encourage an inclusive, positive and caring environment where players are not exposed to physical or verbal abuse.  

- Place the safety and welfare of all players above.  

Help each player to reach their potential by goal-setting and proactively working with each player to achieve their individual and team goals.  

- Respect the talent development stage and goals of each player and compliment and encourage with positive and supportive feedback.

- Other responsibilities as directed by the Vice President (football) or Football Coach/es.

- Encourage players parents to participate in fundraisers and work the home game gate/canteen.


Specialist Skills and Knowledge Required

- Have an understanding and knowledge of the rules of Victorian Football and UMFNL Bylaws.

- Must advocate fair play and good sportsmanship.

- Be able to demonstrate leadership skills.

- Have excellent communication skills.

- Have excellent organisational and time management skills.

- Report to and take direction from the Football Coach/es and CFNC Executive committee.

- Be willing to undertake a “Working with Children Check”

Availability

- Training 

- Games Days (Saturdays)
.

