Policy R2013-01.3 July 2013
Policy R2013 — 01.3 Demerit/Reward Point Scheme

Purpose:
To provide an avenue for the Technical Officials Committee to both reward and discipline its

referees.
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Policy:

Demerit Point/s:

Any referee found to be in breach of an approved policy as agreed upon by Kilsyth Basketball and
the Technical Officials Committee will be subject to a specific demerit point allocation. All demerit
points will exist for twelve (12) months before being rescinded.

Points will be suggested for consideration by the Technical Officials Committee or nominated
representatives as well as Referee Supervisors.

This policy is intended for all matters not requiring a VBRA Report.

A data base is to be kept by the Referee Administrators or the nominated representative, including
the number of points allocated, who allocated the points and what they were for.

Depending on the number of points accrued, the referee will receive specific disciplinary action as
follows:

Points Outcome

1 Point Verbal Warning

2 Points Verbal Warning

3 Points Written warning from DOR or representative via email
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5 Points

6 Points
+ down grade(C
g the non-rostered
gnsequences
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4 KS"+ down grade(C
grade) for 4 weeks directly following the non-rostered
period.
9 Points Removed from all Rosters

Not rostered to referee for 4 weeks + down grade(C
grade) for 4 weeks directly following the non-rostered
period + a meeting with the TOC

10 Points De-registration from Kilsyth with a notification letter sent
to the VBRA.
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Point Loss Guidelines:

Before the Rostered Session:

Points Cause
1 Point Arriving less than 10 minutes before tip off time
2 Points Missing tip off time.

Loss of first rostered game

3 Points S8, tip_off tim e VRotifigatio missing all
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Points

1 Point ) Xeferee shootifil§ a basketall

1 Point 220} @ t refef@@ uniform.iSee Kils ee page for
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2 Points Falllng to follow directions TTOM Sug

3 Points Moving from rostered game withoU®Supervisors
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3 Points i m ne ip off till final siren).

Mobile phone not to be taken court side.

One Week Off Refusal to referee a rostered game without a fill in or a
valid reason.

Supervisors Point Loss System

Points Cause

1 Point Failing to give demerit points to referees when necessary

1 Point Not wearing correct Supervisor Uniform

2 Points Moving yourself onto a game that is known or a
suspected walkover

3 Points Failure to complete weekly session report within 36
hours of session, including late, non attendance or on
court issues.

Reward Points:

These points will be awarded to referees who go out of their way to assist a session supervisor,
their fellow referee or the roster coordinator.
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Referees can trade reward points for a reduction in their demerit points on a point for point basis.
As with the demerit points, reward points will last for twelve (12) months and cannot be accrued
longer than this.

Some examples-

Points Situation

1 Point Belng called in early to their rostere slon

1 Point € en they are not
y fellow referee.

2 Points ice (ie 30 min),
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