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Guidelines for implementation of the Senior Players and Members Codes of Conduct  

Section 1:
The Tribunal
The Club shall set up a Tribunal that shall preside over all disciplinary hearings involving members, players and the supporter of the Club.

All members of the Tribunal are bound by the same rules and regulations as deemed by the Committee for the club as a whole.

All members of the Tribunal must be financial members (or life members) of the Club.

The Tribunal shall consist of seven members appointed by the Committee and made up of the following:
· one member of the Executive Committee

· two other members of the Committee 

· the Senior coach or his representative

· a player’s representative 

· two ordinary members of the Club.

The quorum of the Tribunal must consist of a minimum of three members, including the member of the Executive Committee.

If three nominated members are not available, there are two options available:

1.  Postpone the hearing until three such members are available; or
2. 
If this is unacceptable, then an emergency Tribunal consisting of a minimum of one tribunal member and two emergency members may be engaged to under take disciplinary action. Acceptable substitute emergency members may be selected from the Executive Committee or another Committee member or from the coaching staff.

If a Tribunal member does not wish to be part of a particular issue, he or she may be replaced by a substitute member, or stand aside, if there are enough members to deal with the issue at hand.

If a Tribunal member feels that there is a 'conflict of interest', then he or she is to be excused from the proceedings, and a substitute member will replace the member if required.
The Tribunal will behave in a nonbiased and neutral manner to resolve any issues impacting on members, guests, and visitors of the Club.

Section 2:
Application of the Codes of Conduct

The Codes of Conduct will be provided for viewing, and an applicant (player or member) must sign to abide by the same, prior to any membership applications being completed and accepted.
The Committee will have the power to amend/update any rules or requirements of the Codes of Conduct when a quorum of the Committee agree, after thorough consultation and a vote.

Before any contracts are implemented between the Club and any player, coach or support staff, the applicant will have to read the Codes of Conduct, and sign to agree to be bound by the requirements of the Codes.
The Codes of Conduct are deemed to be active from March 2006 onwards

Section 3:
Complaint Procedure.

Courses of action available to members, guests and visitors to the Club if it is felt that a Code of Conduct has been breached to the detriment of others, and cannot be resolved in any other way.

1.
A formal written complaint may be received by the Committee of the day
2. 
A formal verbal complaint may be received by the Committee of the day

3. 
If no letter or verbal complaint is received, but an indiscretion has been noted, and deemed to be an issue, then the appointed Tribunal of the day may step in and investigate the issue.

Section 4:
Tribunal Procedure 
Formal hearings will be held by the Tribunal to determine guilt or otherwise of the charged parties.
The tribunal shall convene a hearing as soon as practicable to investigate an issue, but within a month of the complaint being received. 
The tribunal may enforce the terms of the Codes and invoke the sanctions only if it has given to the party alleged to have breached the Code:

1. reasonable and sufficient notice of each and every particular of the alleged breach;

2. notice of possible sanction; and

3. the opportunity to be heard and to make submissions in relation to that alleged breach

The principles of natural justice require that an accused person be given a fair hearing. However this does not extend to the right to have Legal Representation at these hearings. Consequently; Legal Representatives or advocates are not permitted to appear before the Tribunal unless in exceptional circumstances and where leave to appear has been granted by the Chairperson of the Tribunal.
Failure to attend a Tribunal hearing by a reported person may lead to a ban until the Tribunal reschedules a new hearing.

The severity of the offence will determine the outcome of the tribunal decision and sanctions will be decided upon by the tribunal of the day.

Some examples of sanctions may include: 
· A letter of reprimand to the offender(s);
· Direction to make verbal or written apology;

· Community club service hours;
· A suspension or ban from playing;
· A suspension or ban from the club premises and associated functions venues;

· Imposition of a fine and/or payment for damages;

· Loss of incentives and or outstanding match payments for players and coaches;
· Police intervention if so required;
· Other penalties as the Tribunal deems necessary.
The sanctions detailed above may be combined. If a suspension is combined with a fine, it is prolonged until the fine is paid in full.

The implementation of a sanction may be suspended and, if so the person sanctioned is subject to a probationary period. If that person commits another infringement during the probationary period, the suspension is automatically revoked and the sanction applied in addition to the sanction determined for the new infringement.
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SOUTH MORANG FOOTBALL CLUB

Members Code of Conduct

Is applicable to, and to be adhered to, by any representative, or supporter of the South Morang Football Club (this is applicable to and includes any venue such as football matches, social functions, and social outings).
1. 
Members are to be held responsible for any of their invited guests behaviour and conduct.

2. 
Members are required to obey reasonable requests or directions of officials of the Club, an opposition club when at their venue, or the League.
3. 
Any fights, physical or verbal, any offensive or bad language, any offensive or bad behaviour will not be tolerated within the clubrooms or surrounding areas, or at off site venues where the Club is being represented.

4. 
Abuse of volunteer workers of the club will not be tolerated. This includes bar & canteen staff, committee members, and any team support members, including parents.
5.
Avoid use of derogatory language or behaviour based on gender or race. (It is generally illegal).

6. 
Players representing the Club will adhere to Senior Players Code of Conduct and any relevant sporting codes of conduct in place at all times.

7. 
Intoxicated people will be refused service, and if need be will be removed from the premises as per the office of liquor and gambling licence guidelines.

8.
No removal or deliberate damage of any Club property, nor any members' personal effects and monies. If this occurs, the matter will be placed into the hands of the police.

9. 
No Smoking in the club venue; rules as per the office of liquor and gambling licence guidelines will be adhered to at all times.

10. 
Parents/guardians are responsible for all minors in their care at all times whilst on premises or at functions. They will also abide by any legal or imposed restrictions set in place with regard to minors on the premises or at functions.

11. 
All patrons to respect the comfort and well being of everyone who attends the Club venue, whether it be at the actual clubrooms, or anywhere else where the Club is being represented.

12. Vehicles of members at Club venues or in the immediate vicinity of Club or anywhere else, where the Club is being represented, shall be driven and/or parked in such a manner as not to be a nuisance or danger to any other members, supporters or the public. 
Signed By President
Stuart Fraser 
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SOUTH MORANG FOOTBALL CLUB
Senior Players Code of Conduct

Is applicable to, and to be adhered to, by any Senior Player of the South Morang Football Club (this is applicable to and includes any venue such as football matches, social functions, and social outings).
1.
At all times abide by the rules of the Northern Football League and the South Morang Football Club (the Club). Rules of the game are mutual agreements which no player should evade or break.

2.
Do not assault or attempt to assault an umpire, another player, officials or spectators.

3.
Do not abuse, dispute or react in an obviously provocative or disappointing manner towards an umpire.

4.
Ensure that both on and off field behaviour is consistent with the principles of good sportsmanship. Swearing is not acceptable.

5.
Conduct yourself at a high level of personal behaviour on and off the field in such a manner so as not to bring the Club or the game of Australian Rules football into disrepute. A player is also a member of the SMFC and is required to abide by the Members Code of Conduct.
6.
Develop a respect for the League in which you compete, your club, team mates and opponents.

7.
Be willing to be involved in local and junior football development and promotional activities.

8.
Avoid use of derogatory language or behaviour based on gender or race. (It is generally illegal).
Signed By President

Stuart Fraser 
Code of Conduct SMFC V4.1 - Framed   16/11/2009




