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MEMO:
	To:
	WorkSafe VCFL Leagues

	From:
	WorkSafe VCFL - Operations Manager

	Subject:
	Rules Committee updates – 2010 season

	Date:
	December 5, 2009


VCFL Rules & Regulations

· 1.1 (Player who has previously played) – 24 month rule clarification in line with AFL Victoria Player Transfer system 

1.1 Player who has Previously Played (new wording)
Any player who has played football with an affiliated club at any time must obtain a clearance from the club and League with which he last played (as determined by AFL Victoria Regulations) before playing with his new club.

Any player not having played during the previous 24 calendar months is free to transfer to the club of his choice provided the player is not under suspension or disqualification at the time of the clearance application (delete), the clearance application can be processed as determined by AFL Victoria Regulations.

· 7.6.11 – Decision & Sanction – request to allow League Tribunals to have discretion related to minimum set penalty (severe reprimand/reprimand/suspended sentence) (GVFL & OMFL)

A trial will be conducted across the 2010/2011 season with leagues invited at participate.
More details will follow.
The trial will be restricted to (2) Senior Leagues per WorkSafe VCFL area so as to be able to manage the compulsory Tribunal Training required.

Any reference in the above WorkSafe VCFL rule to “weeks” will be changed to “match(es)” for consistency.

· 11.0 - Order-Off rule – suggested wording clarification (GVFL)

Any reference to “elapsed” match playing time is to be replaced with “actual” match playing time, in the above mentioned rule.

Specifically sections (B), (C), (D) and related paragraphs as follows:

Implementation

A Red Card indicates the player is ordered from off for the remainder of the match and is able to be replaced after 20 minutes of actual playing time.
A Yellow Card indicates the player is ordered off for 15 minutes of elapsed actual match playing time and cannot be replaced within that time.

· 12.0 (Set Penalties) – request to review and increase to minimum (2) week penalty (Football Geelong) - feedback from Rules Survey
No change, (1) match Set Penalty to remain.

Majority of Leagues preferred the current (1) match set penalty as it reduces the number of tribunal appearances and it was felt that an increase of the Set Penalty to (2) matches would see more reports being challenged at local tribunals.

The difference in the number of rounds played by WorkSafe VCFL Leagues across the state was also a consideration as any increase would make the penalty too harsh in some circumstances.

Any reference in the above WorkSafe VCFL rule to “weeks” will be changed to “match(es)” for consistency.

· 16.0 (Coach Accreditation) – request to be more prescriptive/Specific in any fines/penalties imposed (West Gippsland Latrobe FL) - feedback from Rules Survey
Rule to be re-worded to cater for the following changes:

· $200 (Senior), $100 (Junior) fine to be applied to the club where unaccredited coaches coach a team
· In the instance where coaches are not accredited and commit to completing the next available (or otherwise agreed upon) AFL Victoria Coach Accreditation Course, the following bonds for clubs are to apply $200 (Senior) and $100 (Junior).

· Bonds are to be refunded to the clubs once agreed upon courses are successfully completed

· Where a coach fails to complete the agreed upon AFL Victoria Coach Accreditation Course the bond paid by the club is forfeited

· Fines are to be collected and retained by the respective League.

16.0 Coaching Accreditation (new wording)
(a) All coaches of VCFL clubs are required to obtain Level 1 Accreditation prior to the commencement of the 2008 (delete) season. The penalty to be imposed by leagues if coaches continue to coach having not obtained the necessary accreditation must be i) a $200 fine (Senior) or $100 fine (Junior) and ii) the loss of match points for the matches won by the team whilst the unaccredited coach continues to coach. In the event of no match points being received the league must apply the above fines. Fines are applied once only ($200 or $100) and are not applicable to every match.

In the instance where coaches are not accredited and commit to completing the next available (or otherwise agreed upon) AFL Victoria Coach Accreditation Course, the following bonds for clubs are to apply $200 (Senior) and $100 (Junior).

Where a coach fails to complete the agreed upon AFL Victoria Coach Accreditation Course the bond paid by the club is forfeited.
· League Finals Eligibility – feedback from Rules Survey
It was the general feeling of Leagues that no blanket Finals’ Eligibility is required, with current League by-laws adequately covering all situations at a local level.

The difference in the number of rounds played by WorkSafe VCFL Leagues across the state was also a consideration as any increase would make the penalty too harsh in some circumstances.

AFL Laws of the Game

· 5.5.3 (Players Exceeding Permitted Number) – new wording
Where a Team has more than the permitted number of players on the Playing Surface, the following shall apply:

(a) a field umpire shall award a Free Kick to the captain or acting captain of the opposing team, which shall be taken at the Centre Circle or where play was stopped, whichever is the greater penalty against the offending team.

(b) a Fifty (50) Metre Penalty shall then be imposed from the position where the Free Kick was awarded; and

(c) the Team shall lose all points which it has scored in the Match up to the time of the count – current Law, to be replaced with:
(c)
the matter will be referred to the League to investigate and ultimately determine the outcome as they see fit - note that the offending team does not lose all points scored in the Match up to the time of the count on matchday

Examples to be provided to Leagues in terms of penalties ie. fine, deduct score for the quarter or score for the time the club had excessive numbers on the field.

· Deliberate Rushed Behind Law – feedback from Rules Survey

Feedback from Leagues was that the Law should not be introduced to the WorkSafe VCFL due to the extra pressure the implementation would place upon umpires’ interpretations.

Policy

· Reserve Grade football

Returned surveys indicated that the WorkSafe VCFL Equalisation Guidelines should act as a guide for Leagues to include in their own by-laws where appropriate.

Procedures within the Guidelines need to be emphasized to Leagues that they are simply guidelines and do not have to be accepted in their entirety, but are included in the Guidelines to demonstrate to all Leagues possible procedures that can be implemented.

Refer updated WorkSafe VCFL Equalisation Guidelines attached.

· Report Form wording/Set Penalties – report on MPNFL/MPJFL/SUA trial (refer attached 2009 Report Form)
The trial will continue in 2010 with some minor modifications.

· Red Card Rule change (feedback)
Statistics provided support the change from a team penalty to player penalty.

Feedback supports the Red Card rule in that most players red carded were found guilty at the tribunal:

Ballarat FL 
 – 5 players red carded (4 found guilty & suspended at tribunal; 1 found not guilty)

MPNFL
 - 17 players red carded (13 found guilty & suspended; 3 found not guilty; 1 report withdrawn)

Bendigo FNL
 - 3 players red carded (2 found guilty & suspended; 1 found not guilty)

Loddon Valley FL
 - no red cards issued

Heathcote DFL
 - no red cards issued

Total:
 - 25 players red carded (19 found guilty & suspended (76%); 5 found not guilty (20%); 1 report withdrawn (4%)
· Sports Trainers

The AFL are looking to formalize a policy relating to Sports Trainers at Community Football level and the link below will provide you with more information.

The project is in its early stages but promises to formalize a policy related to sports trainers and required competencies/accreditation.

You are able to access the information at http://www.afl.com.au/news/newsarticle/tabid/208/newsid/87457/default.aspx or click on the link on the AFL Homepage www.afl.com.au
· AFL Victoria – Transfer System
AFLV are endeavouring to have the transfer system implemented across all states.
The final updated regulations for the 2010 season are yet to be determined and will be distributed to clubs once confirmed.
· AFL Victoria Member Protection Policy
Advice to all WorkSafe VCFL Leagues will be forthcoming once the details of the AFLV Member Protection Policy have been considered, confirmed and ratified by the WorkSafe VCFL.
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