NPC COACH

DUTY STATEMENT
1.
ROLES & RESPONSIBILITIES


Actively guide and support all members of the Coaching Panel.  This position, along with other Coaching Panel members, assumes responsibility for the on-field success of the Canterbury representative team.  This position has responsibilities in the areas of: Specific Coaching; Team Statistical Performance; Leadership; Game Day Management; and Senior Management support.

2.
ORGANISATIONAL CONTEXT


This role reports directly to the Canterbury AFL committee.  


As the Senior Coach, this position requires the demonstration of professionalism, integrity and the pursuit of excellence.

3.
KEY RESULT AREAS

a) Team Performance;

b) Player Development;

c) Coaching Panel Performance;

d) Specific Positional Coaching;

e) Match Day Coaching;

f) Leadership and People Management;

g) Other.

4.
DUTIES AND KEY PERFORMANCE INDICATORS

a) Team Performance

Duties:

(i) Contribute to the on-field performance of the Canterbury Team to optimises its opportunities for on-field success.

(ii) Contribute to the development and implementation of a style of play that enables consistent on-field success.

(iii) To actively contribute to the development of a culture and team spirit that supports team success, consistency of performance and pursuit of excellence.

(iv) Manage the development of the team to ensure that the highest level of match performance is achieved and maintained with regard to annual Team Goals and Strategic KPI’s.



Key Performance Indicators:

· Win/loss ratio;

· Effectiveness of Player Development & Performance.

· Effectiveness of a ‘success culture’ development;

· Performance of annual Team goals.


b)
Player Development



Duties:

(i) Provide instructional guidance to all Players to enable them to have the best possible chance of developing into long-term NPC players or potential future Australian state league and/or AFL players.



Key Performance Indicators:

· Number of Development Players making successful transition to Senior Level each year;

· Number of players participating in state leagues within Australia and ultimately, the AFL over a three-year period.


c)
Coaching Panel Performance

Duties:

(i) Provide ongoing support of and active participation with the Coaching Panel.

(ii) Provide constructive advice and guidance to Assistant Coaches, Players, Support Staff and Team Management as appropriate.

(iii) Contribute to Team Selection & Match Day Team Management constructively.



Key Performance Indicators

· Effectiveness of contribution to the Coaching Panel;


d)
Specific Positional Coach



Duties:

(i) To coordinate and manage the performance and improvement of NPC level players.



Key Performance Indicators

· Performance of particular players (individually and collectively) in regard to annual team goals;


e)
Match Day Coaching



Duties

(i) Contribute effectively to the Coaching Panel on match days such that  Canterbury optimises its chances of on-field success.

(ii) To support other Coaches in enabling a game plan and specific player positioning that maximises a winning outcome on match day.

(iii) Coach players according to game plan, style of play and the circumstance of each individual game.

(iv) Educate, coach and instruct players on match day (before, during and after game).

(v) To demonstrate behaviour and professional conduct in a manner consistent with the Coaches Code of Conduct and NPC Rules and Regulations.



Key Performance Indicators

· Effectiveness of Coaching Panel on match days;

· Match day team performance;

· Compliance with Coaches Code of Conduct and Rules & Regulations as a Coaching Panel member.


f)
Leadership and People Management



Duties

(i) Manage the performance and conduct of Senior Support Staff.

(ii) Contribute to the development of a culture required for performance success at the NPC level.

(iii) Demonstrate the behaviour and conduct consistent with a senior leadership role.

(iv) Build positive relationships with players, members, volunteers and Support Staff within Canterbury and the wider  AFLNZ.



Key Performance Indicators

· Effectiveness of contribution to performance success culture;

· Quality and effectiveness of the relationships with players and staff.


g)
Other Duties

(i) Provide support as appropriate to the Team Manger.
(ii) Participating in staff training projects such as Professional Development.

(iii) Dress in appropriate Team official uniform at all NPC functions and Match Days.

(iv) Uphold and reflect the CAFL image at all times.

(v) Adhere to the “Coaches Code of Conduct” as published by the AFL and adopted by CAFL.
(vi) Support in principle and practice all aspects of the Clubmark program, as published by Sport Canterbury and adopted by CAFL.

(vii) Ensure CAFL property is used only for its intended purposes and promptly returned to the League at the conclusion of each event.
(viii) Ensure all finances transactions are handled in a transparent manner.
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